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Crartr 1. 3arajnHi moo:keHus

1.1. TlomoxxeHHS TPO OIUIATy BHUHATOPOIH
yneHnaMm Harmaposoi Pamm  AKIIIOHEPHOI'O
TOBAPUCTBA «CITIBAHK» (mami -

Iosoxennst) po3pobiieHo BignosigHo 10 Craryty
AKIIOHEPHOI'O TOBAPUCTBA «CITIBAHK»
(manmi — bank), [Tonoxenns npo HarmsimoBy Pamy
banky, iHmMMX BHYTpPIIHIX TMONOXEeHb baHKYy,
[lomoxxeHHs1 MPO TOJITHKY BHUHATOPOJIW B OaHKY,
3aTBepmkeHoro IlocranoBoro HBY Ne 153 Binm
30.11.2020 poky (mami — IlocranoBa), a Takox
YMHHOT'O 3aKOHOJIABCTBA YKpaiHU.

1.2. TlonmoxeHHsS BH3HAYa€ OCHOBHI 3acaau
3anpoBa/KeHOT B bBaHKy CHCTEMH BHHArOpOIU
ynieHiB Harnsmoeoi Panu bauky (nani — Harisimosa
Pana), ckiagoBi BHHAropoiH, CTPYKTYpPY Takoi
BUHArOpOJIH, KPUTEpii BU3HAYCHHS po3Mipy Ta/abo
PO3paxyHKy  po3Mmipy
MOPSAZOK OIIIHKM BUKOHAHHSA IIMX KPUTEpiiB Ta

HIOPSIIOK BUHAropoau,

IMopAaoK BHUILIATHU BHUHaAropoau, IHIIHNX

3a0X04YyBaJIbHUX Ta KOMHeHcaHiﬁHHX BUIIIIAT

yieHaM HarimsnoBoi Pagn Tommo.

1.3.
300opamu akuioHepiB banky (mami — 3aranbsi

IlomoxeHHs1 3aTBEpPKYETbCA 3aralbHUMHU
300pH) Ta MOKe OyTH 3MiHEHE Ta JOIIOBHEHE JIHIIIE

3aranbpHEMH 300pamH.

1.4,
moxo wieHiB  HarmsamgoBol

[Nonituka BuHaropoau baHky B I1iomMy Ta
Panu € rennmepHo
HEUTpaNmbHOIO. bBaHK JOTPUMYETHCS TPUHIIMITY
piBHOI OIUIATH TIpaii MpamiBHUKIB YOIIOBIYOi Ta
JKIHOYOT cTaTi.

Avrticle 1. General provisions

1.1.  Regulation on payment of remuneration to
the members of the Supervisory Board of JOINT
STOCK COMPANY “CITIBANK” (hereinafter —
the Regulation) is developed in accordance with the
Statute of JOINT STOCK COMPANY
“CITIBANK?” (hereinafter — the Bank), Regulation
on Supervisory Board of the Bank, other internal
regulations of the Bank, Regulation on remuneration
policy in a bank, approved by the NBU Resolution
Ne 153 dated 30.11.2020 (hereinafter — the
Resolution), as well as the current legislation of
Ukraine.

1.2.  The Regulation defines the basic principles
of the remuneration system of the members of the
Supervisory Board of the Bank (hereinafter — the
Supervisory Board) introduced in the Bank,
components of remuneration, structure of such
remuneration, criteria for determining the amount
and/or procedure for calculating remuneration, the
procedure for assessing the execution of these
criteria and the procedure for payment of
remuneration, other incentive and compensational
payments to the members of the Supervisory Board.

1.3.  The Regulation is approved by the General
Meeting of Shareholders of the Bank (hereinafter —
the General Meeting) and may be amended and
supplemented only by the General Meeting.

1.4. The remuneration policy in the Bank as a
whole and in relation to the members of the
Supervisory Board is gender neutral. The Bank
sticks to the principle of equal wage conditions for
male and female employees.

Cratrs 2. OCHOBHI 3acagu CHCTEMU BUHATOPOAHU
yieniB HarasinoBoi Pagu banky

2.1.
ynenaMm HarnspoBoi Panu, siki He mepeOyBaioTh y

Hezanexxaum unenam Harnmsgosoi Pamu Ta

TpynoBux BigHocmHax 3 Citi (mami pazom -

«30BHIIIHI qJIEHU Harasgosoi Pann»)

BUIUIAUY€ETHCS (hiKCOBaHA BHHArOpojAa y TPOLIOBii
¢dopMi 3a BUKOHAHHS HUMH [TOCAIOBHUX 000B’S3KiB,

Avrticle 2. Basic principles of the system of
remuneration of the members of the Supervisory
Board of the Bank

2.1. Independent members of the Supervisory
Board and members of the Supervisory Board, who
are not employed by Citi (hereinafter — “Outside SB
members”) shall be paid a fixed remuneration in
monetary form for the performance of their official
duties, as well as paid (reimbursed) expenses
incurred in connection with the performance of




a TakoX OIUIAYyIOTbcs  (BiAIIKOAOBYIOTHCS)
BUTPATH, TIOHECEHI Yy 3B’SI3Ky 13 BHKOHAHHSIM
mocaaoBux 000B’s3KiB 3rimHo 31 Crarero 4 mporo
[Monoxenus. [Jnst mimei mporo IlomoskeHHs mifg
tepminom Citi posymiersest Citigroup Inc. ra i
aginiiioBani ocoOu.

2.2.

3oBHimHIMA wieHaMu Harmsmosoi Pagu, Bumiata

Inmmm unenam Harmsgpmosoi Panu, ki He €

BUHATOPOJIH, KOMITEHCAIlisl OyIb-IKUX BUTPAT TOIIO
3a BUKOHAHHS 1X 000B’SI3KIB HE 31HCHIOCTHCS.

2.3.
BHHAropou 3oBHITHEOMY WwieHy Harmsmosoi Pagn

Posmip Ta Bamora BumIaTH (ikcoBaHOI

BCTaHOBITIOETLCS PIIICHHSIM 3arajbHUX 300piB Ta
3a3HAYAETHCS B MUBILIHBHO-TIPABOBOMY JOTOBOPI, IO
VKIIQJa€ThCs 13 TakuM  3OBHIIIHIM  YIEHOM
HarnsnoBoi Panu. Bunaropona 30BHIIIHIX 4ICHIB
OyTH  PO3YyMHO
(abo

CHIBMIpHHX) PUHKOBHX ITOKa3HHUKIB PO3MIpPIB 1 YMOB

Harnsanosoi Pagn Mae

OOIPYHTOBAHOI0 CTOCOBHO  aHAJIOTIYHHUX
BUIUIATH BUHATOPOMM, & TAKOX BIATOBIIATH PiBHIO

JIOCBI Y,
(dhyHKIIiOHATHPHIM 000B'si3kKaM 0coOW Ta piBHIO i

npodeciiHoro BU3HAYCHUM

BIJITOBIJAIBHOCTI.

2.4.
Panu He mepenbadae 3MiHHOT YaCTHHHU BUHATOPOIH,
HETPOIIIOBOTO

Cucrema BuHaropomu uieHiB Harmsmooi
mporpaMu CTUMYJTIOBAHHS,
CTUMYJIFOBAHHS, JOJATKOBI NEHCIMHI BUIUIATH Ta
BUILIATY BUHATOPOJM B pa3i 3BIIbHCHHS JI0 BUXOJY
Ha IEHCIIO.

2.5.
HarnsnoBoi Pamm nHe mnependaueno. Bopgnowac,

3aifiCHEHHS BHILIAT 31 3BUILHEHHS YJIE€HAM

3aranpHi 300py MOXYTh NPUHHSTH PIilIEHHS PO

3MIACHEHHS BWIUIATH 31 3BUIBHEHHA  WIEHY
Harnsanosoi Pagu. YV Bunajky NpuiHATTA TaKoro
pIllIeHHs pO3Mip, CTPOK Ta iHIII YMOBH 3/[iHCHEHHS
BHUIIJIATH 31 3BUILHEHHS BH3HAYAIOTHLCS 3arajJbHUMH
300paMy Ta J0AATKOBUM JIOTOBOPOM 3 HJICHOM

Harasnosoi Pagu.

2.6.
Harnanosoi Pamu
pitreHHst 3aransHUX 300piB PO iX 0OpaHHS Ha BECh

[{uBiIbHO—TIPAaBOBI JIOTOBOPH 3  4WICHAMHU

YKJIaIaloThCS Ha  MiJCTaBi

CTpOK 0OpaHHS (3 MOXIIMBICTIO MPOJIOHTALil Y

BUIAJKY nepeoOpaHHs). [uBinbHO-TIpaBOBI

noropopu 3 30BHilIHIME WieHamu Harmsigosoi paau
nepeadadaroTb CyMy, CTPOKM Ta IHII yMOBH

BUIUIATH (PIKCOBAHOI BHUHArOPOJH, KOMIICHCAIIIT

official duties in accordance with Article 4 of this
Regulation. For the purposes of this Regulation, the
term “Citi” means Citigroup Inc. and its affiliates.

2.2.  Other members of the Supervisory Board
who are not Outside SB members do not receive any
remuneration or compensation for performing their
duties.

2.3.  The amount and the currency of the fixed
remuneration to an Outside SB members shall be
established by a decision of the General Meeting and
shall be specified in the civil law agreement
concluded with such Outside SB members.
Remuneration of Outside SB members shall be
reasonably justified in relation to similar (or
commensurate) market indicators of the size and
terms of remuneration, as well as comply with the
level of professional experience, defined functional
responsibilities of the person and the level of
person’s responsibility.

2.4.  The remuneration system of the members of
the Supervisory Board does not provide for
changeable part of remuneration, incentive program,
non-monetary  incentives, additional pension
payments, remuneration payment in case of early
retirement.

2.5.  Dismissal payments to the members of the
Supervisory Board are not provided. At the same
time, the General Meeting may decide to adopt a
resolution on making a dismissal payment to a
member of the Supervisory Board. In case of
adopting such resolution, the amount, term and other
conditions of the dismissal payment are determined
by the General Meeting.

2.6.  Civil law agreements with members of the
Supervisory Board are concluded based on the
resolution of the General Meeting on their election
for the entire term of election (with the possibility of
extension in case of re-election). Civil law
agreements with Outside SB members shall indicate
amount, terms and other conditions of payment of
fixed remuneration, compensation of expenses. Civil
law agreements with the members of the Supervisory




ButTpar. [lMBINEHO-TIPABOBI JOTOBOpU 3 UICHAMU
Harnsanosoi 110
YKIIATaI0ThCs Ha O€30TUTaTHIH OCHOBI.

Pamu, He € 3OBHIIIHIMH,

2.7. IlepioguaHa He3aleHa 30BHIITHS OIlIHKA

BUILIIATH BUHaAropoau 30BHIMIHIM YJICHaAM

HarnsinoBoi Pagu 311iiCHIOETECS Y BiZITIOBITHOCTI JI0
riob0ansauX mmomtuk CiTi.

Board which are not Outside SB members are
concluded on free of charge basis.

2.7.  Periodic independent external evaluation of
the payment of remuneration to independent
members of the Supervisory Board is carried out in
accordance with global policies of Citi.

Crarrsa 3. [lopsiiok i yMOBH BHILIATH
BuHaropoau 3oBHimHiM wienam Harasaosoi
Panu banky

3.1.
HarnsnoBoi Panu BumnauyeTsbes B TpomioBiit hopmi

Bunaropona 30BHIIIHIM YieHaM

OIVH pa3 Ha KBapTal, SKIO IHIIE HE Oyme
BU3HAYCHO 3arajbHUMU 300paMHu.

3.2.
MiJICTaBl MiAMUCAHUX AKTIB IIPO HAJJAaHHS ITOCIYT 3a

Bumnnara BuHaropoau 3miMCHIOETHCS Ha

BIJIMOBIIHAN KBapTajx NPOTITOM KaJeHAAPHOTO
Micssl, B skoMy bankom Oynu oTpuMaHi opHUriHaIu
AKTIB TIpO Ha/IaHHS TIOCITYT, aJie He Mi3Hille HiX 3a
TpH pPoOOYHMX IHI 1O 3aKiHYEHHS BIAMIOBITHOTO
KaJCHAApHOTo Micsls. Y BHIAAKY, KOJIH OPHUTiHAIH
AKTIB TIpO HaIaHHS MOCITYT OyJIX OTPUMaHi B OJUH
I3 TPbOX OCTaHHIX pPOOOYMX JHIB KaJCHAAPHOIO
MICSIIs, BUTIIATa BUHATOPOIU OyJie 3MiHCHIOBATUCS
B HACTYITHOMY KaJICHIAPHOMY MICSIII.

3.3.
INUIAXOM OaHKIBCHKOTO TMEpeKady Ha PaxyHOK

Buriara BUHATrOPOH 31MCHIOETHCS

30BHIMHBOrO0 wieHa Harmsggosoi Pagu  micns
yTpUMaHHS TMOJATKIiB BIJNOBITHO JO YHHHOTO
3aKOHOJIABCTBA Y KpaiHM.

Avrticle 3. Procedure and conditions for payment
of remuneration to independent members of the
Supervisory Board of the Bank

3.1.  Remuneration to Outside SB members is
paid in a monetary form on a quarter basis unless
otherwise determined by the General Meeting.

3.2. Remuneration is paid based on signed
Service Acceptance Acts for respective quarter
during a calendar month when originals of Service
Acceptance Acts were received by the Bank but not
later than 3 business days before the end of the
respective calendar month. In case originals of
Service Acceptance Acts are received in one of the
last 3 business days of the calendar month,
remuneration will be paid in the next calendar
month.

3.3.  Remuneration is paid by bank transfer to the
bank account of the Outside SB members after
withholding taxes according to the current
legislation of Ukraine.

Crarra 4. Omiara (BigumkogyBaHHs1)
BUTPAT, IOHECEHUX Yy 3B’A3KY i3 BUKOHAHHIM
nocagoBux 000B’si3kiB Uienis Harasgosoi Pagn

AT “CITIBAHK”

4.1.
MIOCIIYTH TIOB’A3aHi 13 BiAPSAKEHHAM 30BHILIHBOTO

baHk orutauye npoi3z, MpoKUBaHHS Ta IHIIII

yinerHa HarmsgoBoi Pamu 10 Micmst po3rarntyBaHHS

banky abo Micusd  TPOBEACHHS  3aciJaHHS

HarmsgoBoi Pamu, a Takoxk iHImI BUTpaTH, SKi
BUTIKAIOTh 13

MOB’s13aHl  Ta  Oe3MmocepeiHbO

Article 4. Payment (reimbursement) of expenses
incurred in connection with the performance of
official duties of the Members of the Supervisory
Board of JSC “CITIBANK”

41. The Bank pays for travel fare,
accommodation and other services related to the
business trip of an QOutside SB member s to the
location of the Bank or the place of meetings of the
Supervisory Board, as well as any other expenses,
which are related and directly arising from his duties,
in particular the Bank pays:




BUKOHAaHHS HUM CBOiX 0OOB’SI3KiB, 30Kpema, bank
OIIayvye:

4.1.1.
OpOHIOBaHHS TPAHCIOPTHUX KBUTKIB) BIIl MiCIISI

npoi3a (BKJIIOYAIOUN TMEpeBe3CHHsT Oaraxy,

MPOXKUBAHHS/TIEpeOyBaHHS 0 MICIS TTPU3HAYEHHS
(posramryBanHs banky abo Micls, g0 SKOTO
3MIHCHIOETHCS TOI3IKa 3 POOOYNX MHUTAHB) 1 Ha3amd
BHKJIFOYHO OI3HEC-KJIAacCOM 1 BHIIE , a TaKOX 3a
MiclleM BiApsipkeHHS (y T. 9. Ha OpPEHIAOBAHOMY

TPaHCIIOPTI);

4.1.2.
(MoTensix) abo iHIIMX KUIIUX MPUMIIIEHb , 8 TAKOX

OIuIaTy BapTOCTi OPOXHUBAHHA B TOTEIAX

BKJIIOUEHI /10 paxyHKiB roTeliB (MOTEJiB) BUTPATH
Ha XapdyBaHHS a0o ToOyTOBI mociyru (IIpaHHA,
YHIICHHS, JIArOJUKEHHS 1 mpacyBaHHA onsry abo
OLNMM3HM, YUIIEHHS 1 PEMOHT B3YTTs), HA HaWMaHHS
IHIIHX )KUTIOBUX MPUMIIIEHB;

4.1.3. TenexoMyHiKaIiliiHi BUTpATH;

4.1.4. moOmTOBI BUTpATH;

4.1.5. 3aMOBIIEHHS KBUTKIB,

4.1.6. odopmIIeHHS KBHUTKIB;

4.1.7. Burparu, TTOHECEeHI 3 METOFO
OTPUMaHHS/HOTAPIILHOTO
[IOCBITYEHHS/JIerai3arnii/BUnHEeHHS OyIb-SIKUX
IHMX Al 3  MeTow  HajaHHi  baHKy

JIOKYMEHTIB/iH(opMallii, 10 3anuTyrThcss bankoM
pamu s
BUKOHAHHS BUMOT YMHHOTO 3aKOHOJABCTBa Ta/abo

B HC3AJIC)KHOI'O 4YJICHA HaFJ’IHI{OBOi

KOpIOpaTUBHUX BUMOr baHky (noBimkM TIpo

HasBHICTB/BIJICYTHICTb CyJIMMOCTI/TI01aTKOBO1

3a00proBaHOCTI TOIIO).

4.1.8. 1iHmi BUTpaTH, IO OB’ sI3aHi Oe3MoCcepeHBO
13 BHKOHAHHAM O0OB’A3KiB wwieHiB Harmsamosol
Pamu.

42. YV Bumagky, sKkmo 3OBHIIIHIA wieH

HarnspgoBoi Pamu 3miiicHEB oImiaTy IOCIYT, IO
3a3HadeHl B m. 4.1. BuIme, 3a paxyHOK BIIACHUX
ko1uTiB, bank komnencye wieny Harnsnosoi Pagu
TaKi BUTPATH Yy TOPSJIIKY 1 po3Mipax, BCTAHOBIEHHX
YMHHAM  3aKOHOJABCTBOM  YKpaiHH, UM
[HonoxeHHsAM Ta ZOroBOpoM i3 uneHoM Harnsgosoi

pazu, Ipy HasBHOCTI MiJTBEPIKYIOUYHUX JOKYMEHTIB

4.1.1. travel fare (including luggage transportation,
booking of transport tickets) from the place of
residence/stay to the destination (location of the
Bank or the place to which the business trip is
intended) and back exclusively in business class and
above, as well as at the place of business trip
(including rented transport);

4.1.2. payment of the cost of living in hotels
(motels) or other residential premises, as well as
included in the accounts of hotels (motels) the cost
of food or household services (laundry, cleaning,
repair and ironing of clothes or linen, cleaning and
repairing shoes), for renting other accommodations.

4.1.3.

telecommunication costs;

4.1.4. postage;

4.1.5. ordering tickets;

4.1.6. ticketing.

4.1.7. expenses related to
obtaining/notarizing/legalizing/taking any other
actions  to provide  the Bank  with

documents/information, requested by the Bank from
an independent member of the Supervisory Board to
fulfill the requirements of applicable law and/or
corporate requirements of the Bank (criminal record
certificates /tax indebtedness certificates, etc.).

4.1.8. other expenses directly related to the
performance of duties of the members of the
Supervisory Board.

4.2. If an Outside SB member has paid for the
services specified in paragraph 4.1. above, at his/her
own expense, the Bank reimburses the member of
the Supervisory Board for such expenses in the
manner and amounts established by the current
legislation of Ukraine, this Regulation and the civil
law agreement with the member of the Supervisory
Board, based on supporting documents and provided
that any expense above USD 500 or equivalent in
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Ta 32 yMOBH, 10 Oynp-ski BuTparu monag 500
nonapiB CILHA abo ekBiBaJeHT B IHIIIM BaliOTi
MalTh OYTH TOINEPEeaHbO MOTomkeHi [ oaoBorO

[lpaBninHs banky mHCBMOBO — (€IEKTPOHHOIO
TTOIITOIO a00 IHIITUM YHHOM).
4.3. BpaxoBytoun ~ BHMOTM  ITOJaTKOBOTO

3aKOHOAABCTBAa YKpaiHHW, CYMHU BHTpPAT, IOHECEHNX
y 3B’SI3Ky 3 BUKOHAHHSIM OOOB’SI3KiB 30BHILTHBOTO
yirega HarmsmoBoi Pamu 3rimo m. 4.1. mporo
TlonoeHHS MIIATalOTh 30UIBIIICHHIO HAa PO3MIpP
MOJIATKIB, 1110 JIIOTh HA JICHb BIAIKOAYBaHHS TaKHX
BUTpAT.

4.4.  Burtpath, IOHECeHi y 3B 3Ky 3 BAKOHAHHSIM
000B’s3K1B 30BHIMHLOr0 wieHa Harmamosoi Pamu
4.1.
BiJIIIIKOJTOBYIOTHCSL HA MIJCTaBi MiIMUCAHOTO AKTY

3TigHO 1. LOT'O ITonoxenus,
PO HaJaHHS TOCHYT MPOTArOM KaJEHAAPHOTO
MicsIls, B SIKOMY OYB OTpMMaHHUil opwriHam AKTY
PO HaJaHHs TOCHYT, ajle He Mi3Hille HiX 33 TPH
poOoui JHI 70 3aKiHYEHHS JAHOTO KaJCHAAPHOI'O
MICSAIIS, TUIIXOM TIepepaxyBaHHsI Ha OaHKIBCHKUN
paxyHOK, 3a3HA4eHUH B JOTOBOpI 3 3OBHIIIHIM
yieHoM Harmsmosoi Pagu, sikio 30BHIMIHIN WiIeH
HarmsamoBoi pagu HE TOBIIOMHUTH MPO IHIIKK
PaxyHOK JUIsl BiJIIKOAYBaHHS. Y BHUMAJKy, KOJIH
Oyne
OTPHMaHO B OJIMH i3 TPHOX OCTaHHIX pOOOYMX JHIB

opuriHal AKTy TpoO HaJaHHA MOCIYT
KaJCHJApHOrO MICSISl, BIANIKOJAYBaHHS BUTpAT
Oyze 3MIHCHIOBATHCS B HACTYITHOMY KaJleHIApPHOMY
Micsr.

4.5, ITig yac
BUKOPHCTOBYETHCS KPOC-KYPC BaJOTH BUTPAT JIO

BIJIIIKOJyBaHHS ~ BUTpaT
BAIIOTU BIAIIKOAYBaHHA, SIKMM PO3PaxOBaHUH Ha
mijictaBi OQiIiifHOT0 Kypcy TPHBHI JI0 1HO3EMHHUX
110
OaHnkoM VYKkpailHM CTaHOM Ha JiaTy oIeparii,

BaJIIOT, BCTAaHOBIIOETECA  HallioHaJIbHUM
3a3HaveHOl y paxyHKax Ta KBUTaHIsX Ta/a0o Oyib-
SKUX IHIIUX JOKYMEHTaX, HaJaHuX 3OBHIIIHIM
Unenom HarnmsmoBoi Pagm s miaTBepuKeHHS

IMOHCCCHUX HUM BUTpPAT.

another currency shall be pre-approved by Chairman
of the Management Board of the Bank in writing (by
email or otherwise).

4.3. Considering the requirements of the tax
legislation of Ukraine, the amounts of expenses
incurred in connection with the performance of the
duties of an Outside SB member in accordance with
clause 4.1. of these Regulation, are subject to
increase by the amount of taxes effective on the date
of reimbursement of such expenses.

4.4. Expenses incurred in connection with the
performance of the duties of Outside SB member in
accordance with clause 4.1. of these Regulation shall
be reimbursed on the basis of the sighed Service
Acceptance Act, during the calendar month in which
the original Service Acceptance Act was received,
but no later than three business days before the end
of this calendar month, by transfer to the bank
account specified in the agreement with the Outside
SB member, unless the Outside SB member
informed about another account for reimbursement.
If the original Service Acceptance Act is received on
one of the last three business days of a calendar
month, reimbursement of expenses will be made in
the following calendar month.

4.5. During reimbursement of expenses, the cross-
rate of the currency of expenses to the currency of
reimbursement is used, which is calculated based on
the official exchange rate of the hryvnia to foreign
currencies, established by the National Bank of
Ukraine as of the date of the transaction, indicated in
the invoices and receipts and/or any other documents
provided by the Outside SB member to confirm the
expenses incurred by member of the board.

Crarrs 5. OnogaTkyBaHHsI HAPaXOBaHOI CyMH
BHHArOpoau, iHIIMX 320X04YBAJIbHUX Ta
KOMIeHcaliiiHuX BUILIAT

5.1.
ynieHaM HarmsmoBoi Pagm HapaxoBye ta yTpumye

bank Ha cyMy BHHAropoau 3OBHILIHIM

BIJIIOBITHO N0 YMHHOTO 3aKOHOJABCTBA YKpaiHU

Article 5. Taxation of the accrued amount of
remuneration, other incentive and compensation
payments

5.1. The Bank accrues and withholds the
following taxes in the amount of remuneration to
Outside SB member in accordance with the current
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HACTYIHI MOJATKH (SKIIO 1HIIMKA PO3MIp MOAATKIB

HC BCTaHOBJICHHI YMHHUM 3aKOHOAaBCTBOM

VYkpaiau Ha JaTy BUILIATH):

5.1.1
3arajbHOO0OB’SI3KOBE

€IUHUN BHECOK Ha

Jep>kaBHE coliajabHe
CTpaxyBaHHSA y po3Mipi 22% abo y iHmomy po3mipi,
y BHIIQJKy 3MiHM CTaBKM TOJATKy IICJS JaTh
3arBepmkeHHs mporo [lonoxenns (1.5 cr. 8 3akoHy
VYkpainu Big 08.07.2010 poxy Ne2464-V1 “ IIpo 36ip
Ta O0JIiK €IWHOrO BHECKY Ha 3arajlbHOO0OB'SI3KOBE

Jiep>KaBHE COIlialbHE CTpaxyBaHHS);

5.1.2.
po3mipi 18% abo y iHImIOMY pO3Mipi, y BHUHAIKy

MOIaTOK Ha A0X0oAu (ismaHuX 0cid y

3MIHM CTaBKU TOJATKY MICIs JaTH 3aTBEPIKECHHS
poro Iomoxxenns (m. 167.1 ct. 167 IlogatkoBoro
Kozekcy Ykpainu Bix 02 rpyans 2010 poky N 2755-
VI, i3 3MiHamM¥ Ta JONOBHEHHSIMHU);

5.1.3.
IHIIOMY PO3MIpi, y BHIAAKy 3MiHH CTaBKH 300py

BilicbkoBHH 30ip y po3Mmipi 5% abo y

MICJIsl IaTH 3aTBEpUKeHHS 1boro [loyoxkeHHs (.
1.3 m. 16 ' miapozniny 10 pozniny XX [lomaTkoBoro
kozaekcy Ykpainu Bin 02 rpyaas 2010 poxy N 2755-
VI, i3 3MiHamM¥ Ta JTONOBHEHHSIMHU);

5.1.4. 1HIII

MOXYTb

MOJIATKHU/TUIATEXK1/300pH, 110

OyTu BBeJleHI/Tiepe0adeHi
3aKOHOAABCTBOM YKpaiHH, 3aCTOCOBAaHHMH IO
banky abo unena HarnsnoBoi Pamu micns natu

3aTBCPIPKCHHA IbOI'O IomoxeHns.

5.2.
MIOHECIIM BUTpPATH, BU3HA4YeHi y cTaTTi 4, MO He

Y Bunajaky, skuio wienu Harnsgosoi Paau

MiTBEP/DKEHI BIAMOBIIHUMY IOKYyMEHTaMH, TO TaKi
BUTPAaTH BBaXAIOTHCS OJATKOBUM Omarom. Jlimst
KOMIIEHCAlii TaKMX  BHTpaT, KOXEH  WIeH
Harnsgosoi Pagu moBuHen Matu PeectpatiitHuii
HOMEp OOJIKOBOI
(PHOKIIIT), a

OMOJATKYBaHHIO IMOJATKOM Ha JOXOAH (I3UYHUX

KapTK1 IUIaTHUKa HOI[aTKiB

CymMa KOMICHcamii Imijsrae

ocib,  BilicbkoBUM  300pOoM  Ta  IHIIUMH

NoJJaTKaMu/TuIaTe)KamMmu/300pamu, 110 MOXKYTh OYTH
BBeJleHI/mepei0adeHi 3aKOHOJABCTBOM Y KpaiHU

TiCIIs 3aTBEPJIKEHHS BOT'0 Ilonoxenus.

O6uncnenns MOJIATKIB/TIIIATEXK1B/300piB
3IHCHIOETECS 32 CTaBKamy, L0 JiIOTb Ha JIEHb

KOMIIEHCAIIil BUTpAT.

legislation of Ukraine (unless another amount of
taxes is established by the current legislation of
Ukraine on the date of payment):

5.1.1. unified social contribution in the amount of
22% or in another amount, in case of change of the
tax rate after the date of approval of this Regulation
(para. 5 of Article 8 of the Law of Ukraine No. 2464-
VI “On the collection and accounting of the single
social contribution to the compulsory state social
insurance” dated 08.07.2010);

5.1.2. personal income tax in the amount of 18% or
in another amount, in case of change of the tax rate
after the date of approval of this Regulation (para.
167.1 of Article 167 of the Tax Code of Ukraine No.
2755-VI dated 02.12.2010, as amended);

5.1.3. military tax in the amount of 5 % or in
another amount, in case of change of the tax rate after
the date of approval of this Regulation (subpara. 1.3
para. 16 subsection 10 section XX of the Tax Code
of Ukraine No. 2755-VI dated 02.12.2010, as
amended);

5.1.4. other taxes / payments / fees that may be
introduced / provided by the legislation of Ukraine
applicable to the Bank or a member of the
Supervisory Board after the date of approval of this
Regulation.

5.2. If the members of the Supervisory Board
have incurred the costs specified in Article 4, which
are not confirmed by the respective documents, such
costs are considered an additional benefit. To
reimburse such expenses, each member of the
Supervisory Board must have a Taxpayer
Identification Number (Tax ID), and the amount of
compensation is subject to personal income tax,
military tax and other taxes / fees / charges that may
be introduced / provided by the legislation of
Ukraine after approval of this Regulation. Taxes /
payments / fees are calculated at the rates in effect
on the day of reimbursement.




Crartr1 6. 3BiT NIpo BUHATOPOAY YJICHIB
Harnsnosoi Pagu
6.1.  BaHk mIOpiYHO TOTYE 3BIiT PO BUHATOPOY

wieniB Harmsmosoi Pamum.

6.2.
BUHaropo#y wieHiB Harnsmosoi Panu 3a momanHsIM

3aranpHi 300pH 3aTBEPIUKYIOTH 3BIT PO

HarnsgoBoi Pamm micims  #ioro momepeaHbOro
posrisay HarmsiioBoto panoro.

6.3.  3BiT mpo BuHaropony wieHiB Harmsmosoi
Panu banky 0OOB’S3KOBO TOBHHEH MiCTUTH
iH(opMaIlito TIPO PO3MIp YCiX BHILIAT, 3MIHCHEHUX
bankom Ha kopucth wieHiB HarmsmoBoi Pamm, Ta

1HIIY iHpopmallito, sKa BHMAaraeThbCs
3aKOHOJIaBCTBOM YKpaiHH, a TaKOXK MOXE MICTUTH
iHQopMariito, BKIIOYEHHS SKOI /O 3BITY €

pexoMmeHoBaHuM HarlioHaibHUM OaHKOM Y KpaiHH.

6.4.
3aKOHOZABCTBOM YKpaiHHW, 3BiT HPO BHHATOPOILY

B Tiii wMmipi, B SKii Ile BUMAaraeThbcs
uneniB HarnsmoBoi Pagu abo oxpema indopmarris 3

HROrO a0o0 1iHIII BiOMOCTI TIPO BHUHATOPOAY

mijsirae OTIPHJIFOTHEHHIO. OnpuiiogHEeHHS
3BITY/BIIOMOCTEH TPO BUHATOPOAY 3iHCHIOETHCS
bankoM B JocTaTHROMY O0CS3i, IO HE MEHIIEe
000B’SI3KOBOTO o0csry,

3aKOHOJABCTBOM YKpaiHM Ta y CTPOKH, BU3HAUEHI

BU3HAYEHOTO
YUHHUM 3aKOHOJABCTBOM YKpaiHu. 3roma Ha

OTIPHJTIOAHEHHS 3BiTY npo BUHAroOpoay

BKITFOYAETHCS JI0 IUBUILHO-TIPABOBUX JIOTOBOPIB i3
uyneHamu HarnsanoBoi pagu.

Avrticle 6. Report on remuneration of members
of the Supervisory Board

6.1. The Bank annually prepares the Report on
Remuneration of members of the Supervisory Board.

6.2.  The General Meeting approves the Report
on Remuneration of members of the Supervisory
Board upon its submission by the Supervisory Board
and after its preliminary consideration by the
Supervisory Board.

6.3.  Report on Remuneration of members of the
Supervisory Board of the Bank must contain
information on the amount of all payments made by
the Bank for the benefit of members of the
Supervisory Board and other information required
by the legislation of Ukraine, and may contain
information recommended by the National Bank of
Ukraine.

6.4.  To the extent required by the legislation of
Ukraine, the Report on Remuneration of members of
the Supervisory Board or certain information of this
Report or other information on remuneration shall be
published. The Bank shall publish the Report/ other
information on remuneration in a sufficient amount,
which is not less than the mandatory amount
specified by the legislation of Ukraine and within the
terms specified by the current legislation of Ukraine.
Consent on disclosure of the Report on
Remuneration shall be included into civil law
agreements with members of the Supervisory Board.

Crarrsa 7. IlpukiHueBi mosioxeHHs

7.1.
JIONOBHEHHS JO0 HBOro Ta/abo MOro OHOBIIEHI

Ile IlomoxeHHs, a TakoXX  3MIHH Ta
penaKiii 3aTBepKYIOTHCS 3aralbHUME 300paMu 3a
MOJaHHAM Ta Ticis #oro posrisiny Harnsmosoro

Panoro.

7.2.
JIOLJIBHOCTI BHECEHHS 3MIH 10 I[lonokeHHs Ha

bank 3abe3rnedye po3ris] MUTAHHS MIOIO

KOXKHUX PIYHMX 3arajibHUX 300pax.
7.3. MIPOTIO3HINA  TIIOA0
BHECEHHS 3MiH 70 1poro [lonmoxenHs 3abesneuye

BaHk 3a HasgBHOCTI

Avrticle 7. Final provisions

7.1.  This Regulation, as well as changes and
additions to it and / or its updated versions is
approved by the General Meeting upon submission
and after its consideration by the Supervisory Board.

7.2.  The Bank provides consideration of the
expedience of making amendments to the Regulation
at each annual General Meeting.

7.3. In case of presence of the proposals on
amending this Regulation, the Bank provides the




HaJaHHA akiioHepaM (akuionepy) baHky omwmcy
MPOMOHOBAHUX 3MiH [0 CHCTEMU BHHATOPOU
MTOPIBHSHO 3 TIOTIEPEAHIM POKOM (TIEpiOaOM).

7.4. Y pasi BHeceHHS 3MiH JO 3aKOHOJABCTBa
VYKkpaiHu 3 NOWUTaHb PETYIIOBaHHS  OIUIATH
BUHArOpOJH,  IHIIMX  33a0XOYyBaJbHHX  Ta

KOMIICHCAIlIMHUX BUIUIAT YWICHAM HarJsA0BUX DPaj
JT0 MOMEHTY BHECEHH:I 3MiH Ta JOITOBHEHB 0 I[HOTO
[Tono>xeHHs, MPIOPUTET MIOI0 3aCTOCYBAHHS MAIOTh
HOPMU 3aKOHOJIABYMX aKTIB YKpaiHu.

shareholders (the shareholder) with a description of
the proposed amendments to the remuneration
system in comparison with the previous year
(period).

7.4, In case of amendments to the legislation of
Ukraine on remuneration, other incentive and
compensation payments to members of supervisory
boards until the amendments to this Regulation are
introduced, amendments to the legislation of
Ukraine shall prevail.
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